2-24- 89 LABCR SUPERVI SOR, 3126

Summary of Duti es: Supervi ses the work of a | abor crew consisting of
skilled and unskilled workers, and equi pment operators engaged in al
types of construction, maintenance, repair work, and equi pnent
operation; and does rel ated worKk.

D sti ngui shi ng Feat ures: A Labor Supervisor is usually a first |evel
fulT-time supervisor of a small group of skilled and unskill ed

| aborers engaged in manual work. An enployee of this class frequently
supervi ses truck and equi pnent operators or other enpl oyees doi ng work
in connection with that of the Labor Supervisor's crew and nay
supervi se outside contractors and vendors in perfornance of

contractual agreenments. Wyrk is nornmally assigned to a Labor
Supervisor orally or by witten work orders in general terns, and is
suppl enented by sinple plans or specifications. A Labor Supervisor
must frequently solve problens arising in the field w thout assistance
or advice fromsupervisors. A Labor Supervisor does not usually
receive on-site supervision, and review of work is done by spot check
of work in process and conpl eted. The work of a Labor Supervisor is
di stingui shed fromthat of a Construction and M ntenance Supervi sor
inthat it does not nornally include supervision of journey-|evel

craft workers on a full-tine basis.

Exanpl es of Duti es: Assigns, lays out, and directly supervises the
work of a group of hel pers, |aborers, and other enpl oyees; supervises
the work of construction, nmaintenance, and repair; supervises the work
of equi pment and truck operators assigned to the jobs directly

supervi sed by the Labor Supervisor; supervises routine naintenance of
equi prnent ; operates autonotive equi pnment as required; enforces safety
regul ati ons; reads sinple plans and specifications and applies themto
the work; estimates and requisitions materials, supplies, and

equi prent as needed; makes routine reports and keeps tine and work
records; supervises the cleaning, collection, renoval, and di sposal of
debris, trash, weeds, and sal vable materials from Harbor waterways,
reservoir bottons, wharves, docks, beaches, drainage ditches,
transmssion line right-of-ways, gravel, oiled and dirt roads, paved
yard areas, buildings, aqueducts, irrigation and flood control systens
and structures, dans, pipelines, harbor facilities, retaining walls,
revetnents, snall bridges, drainage ditches, trails, firebreaks, wood
and chain link fences; supervises surface and subsurface excavati on,
and the use of conpressed air tools and heavy equi pnent; supervises

di tching, digging, shoring, backfilling, grading conpacting and sinple
formbuilding, stripping, and cl eaning; supervises the m xing and

pl aci ng of concrete, the erection of scaffolding and cribbing, and the
control of water flow and spreadi ng of surplus water; maysupervise the
rebui | ding of notor sweeper broons, and the surfacing of parking |lots
and simlar areas with bitumnous and asphalt concrete; may supervise
| oadi ng, yard and custodi al work; may supervi se use of protective
construction barricades and signs; nmay extinguish fires; may
occasional | y supervi se the use of explosives; may be required to
supervi se and coordi nate hazardous waste materials handling, storage




and treatnment according to DCHS and EPA rul es and regul ati ons; and nay
occasionally be assigned to other duties for training purposes or to
meet technol ogi cal changes or energenci es.

Qualifications: A good know edge of the tools, equipnent, nethods and
procedures used in the construction and nmai nt enance projects such as,
but not limted to, excavation, fence building, road grading, concrete
formbuil ding, scaffold construction, weed noving and pi pe laying; a
good know edge of applicable safety practices and procedures; a
wor ki ng know edge of tools, equipnent, nmethods and materials used in
renmovi ng weeds, rubbish, and litter from harbor waterways, and Gty

ri ghts-of -way; a working know edge of supervisory principles and
practices; a working know edge of nenoranda of understandi ng as they
apply to subordi nate personnel; a working know edge of the | aws and
regul ations related to equal enploynent opportunity and affirmative
action; a general know edge of Gty personnel rules, policies and
procedures; and a general know edge of the use of explosives in
construction work.

The ability to lay out and supervise the work of a group of |aborers,
sem skilled workers, and equi pnent operators to the best advantage;
the ability to read and interpret blueprints and work plans; the
ability to performbasic arithmetic calculations; the ability to read
and use street maps; the ability to keep records and nmake reports; the
ability to carry out witten and oral instructions; and the ability to
deal tactfully and effectively with enpl oyees, representatives from

ot her governnental organizations, and the public in a clear and

pr of essi onal mnanner.

Four years of full-tinme paid experience as a nmanual | aborer or sem -
skilled worker in construction and nmai ntenance work; or two years of
full-time paid experience in inspecting construction work; or two
years of full-tinme paid experience as |eader of a crew of nmanual or
sem-skilled workers in construction or nmai ntenance work or two years
of full-tinme paid experience supervising enpl oyees performng work
connected with construction or mai ntenance activities is required for
Labor Supervi sor.

License: Awvalid CGalifornia driver's license and a good dri ving
record is required prior to appointnent.

Physi cal Requirenents: Strength to performaverage lifting up to 70
pounds and occasionally over 70 pounds; good body agility and
equi | i brium good back and | eg coorditions; good hearing ability; and
good eyesi ght.

Persons with nmedical limtations nmay, w th reasonabl e accomrodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
light of the person's [imtations, the requirenments of the position,
and the appointing authority's ability to effect reasonabl e
accomodations to the person's limtations.



As provided in Gvil Service Commssion Rule 2.5
and Section 4.55 of the Admnistrative Code, this
specification is descriptive, explanatory and not
restrictive. It is not intended to decl are what
the duties and responsibilities of any position
shal | Dbe.



