04- 18- 86
WATER UTI LI TY OPERATOR SUPERVI SCR, 5857

Summary of Duties : Supervises and personally participates in the
operation and mai ntenance of electric water punping plants,

reservoirs, wells and related water facilities; nonitors the operation
of the conputerized Supervisory Control and Data Aquisition System
(SCADA) ; and does rel ated work.

D stinguishing Features : A Water Wility Qperator Supervisor
supervi ses and participates in the operati on and mai nt enance of
renotely controlled or nmanually operated water facilities, including
the regul ation of storage, flow and pressure of water distribution,
wel l's, reservoirs, punps and tank systens of the Gty of Los Angel es.

Exercising initiative and i ndependent judgenent, nay be responsible
for the 24-hour operation of all water distributing facilities
associ ated with the SCADA System An enpl oyee of this class may be
assigned to work irregular shifts, weekends or holi days.

Exanpl es of Duties : Participates in and exercises responsibility for
the functioning of renotely controlled or nmanual | y operated water
facilities related to water storage, flow and pressure; trains and
supervi ses personnel engaged in the operation, naintenance and repair
of water control and storage facilities in the field and those
personnel engaged in nonitoring telenetering instrunentation on the
SCADA System inspects equi pment, buildings and grounds for proper
mai nt enance and operation; prepares and reviews reports concerning
systemoperations, water storage, and reservoir and plant facilities;
makes witten and oral presentation on the operation and mnai nt enance
of water facilities equi prent; and approves work schedul es, time
records and naterial requisitions.

A VWater Wility Qperator Supervisor, through subordi nate supervisors,
may plan, direct, train and supervise the coordi nated activities of
personnel engaged in the field or consol e operati ons of the SCADA
System Formul ates regul ations, procedures, practices and assi gnnents
of personnel; and may occassionally be assigned to other duties for
trai ning purposes or to neet technol ogi cal changes or energencies.

Qualifications : A good know edge of the working rules of the
Department of Water and Power; a good know edge of the Menoranda of
Under st andi ng as they apply to subordinate personnel; a good know edge
of laws and regul ations related to equal enploynment opportunity and
affirmative action; and a good know edge of safety as it relates to
working with electrical and nechani cal equipnent. Aworki ng know edge
of mechanics and electricity; and a worki ng know edge of operation and
mai nt enance of electric punping plants. The ability to direct and
review the work of Water Wility Qperators and coordinate it with an
overall program the ability to evaluate alternative proposals in




relation to technical soundness, econom c aspects, and |ong-term

pl anning; the ability to prepare and supervise the preparation of
technical and/or admnistrative reports; and the ability to negotiate
and to deal tactfully and effectively with contractors, the genera
public, and respresentatives of the Departnent, other governnent units
and utilities.

Four years of experience in the operation and nmai ntenance of electric
wat er punping plants, reservoirs, wells and related water facilities
at the level of Water Wility Qperator is required for Water Wility
Qper at or Super vi sor.

License: Awvalid California driver's license is required prior to
appoi nt nent .

Physical Requirenents : Strength to performaverage lifting up to 25
pounds and occasionally over 50 pounds; arm hand and finger dexterity
with both hands involved in activities such as reachi ng, handling and
feeling; good speaking and hearing ability; and good eyesi ght and

col or perception.

Persons with nedical limtations may, wth reasonabl e accomrodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
[ight of the person's [imtations, the requirenments of the position,
and the appointing authority's ability to effect reasonabl e
accomodations to the person's limtations.

As provided in GQvil Service Coomssion Rule 2.5 and Section 4.55
of the Admnistrative Code, this specification is descriptive,
expl anatory and not restrictive. It is not intended to declare
what all of the duties and responsibilities of any position shal
be.



