4- 4- 86
PERSONNEL RESEARCH PSYCHOLOG ST, 1740

Summary of Duties : Plans, directs, coordi nates, and supervises the
wor k of a group of professional enpl oyees engaged in a variety of
research activities related to the Gty's personnel selection program
serves as a technical advisor to the managenent and staff of the

Per sonnel Departnent; and does rel ated work.

D stinguishing Features : A Personnel Research Psychol ogist is

di stingui shed froma Personnel Research Analyst in that a Personne
Research Psychol ogi st directs the work of the Job Anal ysi s/ Test
Research Section of the Personnel Departnent. This work involves the
devel opnment of research designs for test validation studies and
ensuring that these studies are consistent with professional standards
and with federal and state regul ati ons and gui del i nes; the devel opnent
of personnel assessnent devices including tests, perfornance apprai sal
systens, questionnaires, and other neasures; and the devel opnent of
proposals to nodify the Gty's personnel assessnent practices to

i ncorporate current devel opnents in the field of personnel psychol ogy.
The Personnel Research Psychol ogi st serves as a consultant to
Personnel Departnent staff, Gty Attorney's Ofice, and other
departnents on questions involving technical issues in the field of
personnel assessnent and statistics. The review of this enployee's
work i s based on managenent assessnent of results achieved in the area
of enpl oyee sel ecti on.

Exanpl es of Duties : Supervises enpl oyees engaged in the anal ysis of
enpl oyee sel ection instrunments and ot her personnel assessnent
procedures, including conducting validity studies using content,
construct and criterion strategies; interprets the results of conpl ex
statistical analyses of data for test validation studies; trains
subordinates and directs themin the use of such statistical
procedures as sinple and nmultiple correlation, partial correlation,
factor analysis, analysis of variance, and covari ance, chi square, and
ot her appropriate statistical procedures; applies and directs the
application of statistical packages such as SAS, SPSS and BMDP in the
analysis of data; directs the design and conduct of training in
statistics, job analysis, and research net hodol ogi es for test
validation staff and staff of other divisions and departnents; serves
as a consultant to Personnel Departnent staff, Gty Attorney's Ofice,
and ot her departnments on questions involving technical issues in the
field of personnel assessnent and statistics; directs the review and
conment on proposed | egislation, guidelines, and other policy naking
docunent s whi ch have inplications for enpl oyee sel ection procedures of
the Aty; occasionally represents the Gty at |ocal and national |evel
nmeetings with other psychol ogi sts and personnel managers to formul ate
comments on | egislation and to assi st other governnental agencies in

t he devel opment of guidelines in a variety of enploynment areas; nay be
required to provide expert testinony before comm ssions, courts or




other official bodies; fulfills supervisory responsibilities as set
forth inthe Gty's Affirmative Action Program and may occasionally
be assigned to other duties for training purposes or to neet

t echnol ogi cal changes or energenci es.

Qualifications : A know edge of the principles, concepts and
term nol ogy of the behaviorial sciences; a know edge of statistica
net hods and net hodol ogy; a know edge of probl ens, techni ques, nethods
and procedures of planning and conducting enpirical research; a

know edge of federal and state requirenments and gui delines for

enpl oyee sel ection procedures, related court decisions, and recent
devel opnents in the field of psychol ogi cal research and testing; a
know edge of Gty personnel rules, policies and procedures; a

know edge of supervisory principles and practices; a know edge of the
laws and regul ations relating to equal enpl oynent opportunity and
affirmative action; a know edge of nenoranda of understandi ng as they
apply to subordinate personnel; the ability to formul ate and express
ideas clearly in witing and in oral presentations; the ability to
wor k i ndependently and think creatively in directing and conducting
research projects; and the ability to work effectively with Gty

per sonnel , other agencies and the public.

A doctoral degree in Industrial/Qganizational Psychol ogy, Educati onal
Psychol ogy, or in a closely related doctorate degree; and three years
of professional experience in Personnel Research applying the
princi pl es and techni ques of psychol ogical testing to personnel
selection and test validation in a public agency or large private
organi zation i s required.

License: Awvalid California driver's |license may be required.

Physical Requirenents : Strength to performaverage lifting up to five
pounds and occasionally over 15 pounds; good speaki ng and heari ng
ability.

Persons with nedical limtations nmay, wth reasonabl e accomodati ons,
be capabl e of performng sone of the duties in this class. Such
determnati on nmust be made on an individual basis in light of the
person's limtations, the requirenents of the position, and the

appoi nting authority's ability to effect reasonabl e accommodations to
the limtations.

As provided in GQvil Service Coomssion Rule 2.5 and Section 4.55
of the Admnistrative Code, this specification is descriptive,
expl anatory and not restrictive. It is not intended to declare
what all of the duties and responsibilities of any position shal
be.



