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FI NANCI AL ANALYST, 1549

Summary of Duti es: Anal yzes proposal s for contracts, |eases and
franchi ses; advi ses managenent on the financial aspects of
construction and other projects, agreenents, or franchises; and does
rel ated work.

D sti ngui shi ng Feat ures: A Financial Analyst is responsible for
maki ng reconmendati ons to departnent nmanagenent on the financi al
capability of conpanies, vendors, |icensees, and contractors to

performin accordance wi th proposed specifications and agreenents. An
enpl oyee of this class receives assignnents in terns of broad
objectives with work being reviewed mainly in terns of objectives
acconpl i shed.

Exanpl es of Duti es: Anal yzes proposals for contracts, |eases, and
maj or projects including renewal s, transfers, and new and repl acenent
franchi ses or agreenents for the purpose of determning financial
aspects of proposals; reviews financial docunents, such as
confidential bank agreements, transfers of ownership, and nodification
of existing ownership to determne financial viability of proposals;
anal yzes economc structure, financial practices and trends, and
performance statistics of conpanies; nmakes recommendations to

depart nent nmanagenent on the financial capability of |esseess,
vendors, |icensees, consultants, and service providers to perform
according to their proposed agreenent, |icense, franchise or contract
speci ficati ons;

Reviews the financial viability and economc benefit of [ong-term
noder ni zati on projects; conducts statistical research by review ng
appropriate docunents to ensure nondi scrimnatory and non-preferenti al
treatnent by conpanies with regard to rates and charges; assists in
the collection, recording and anal yses of field audits and
investigations regarding billing conplaints; eval uates equi pnent

acqui sition and operational changes and determ nes cost and financi al
results of proposed rate changes.

Revi ews exi sting and prospective Aty, State and Federal |egislation
relating to financial matters affecting major projects and prograns;
represents the Departnment before the Gty Council, its Conmttees,
Comm ssi oners, and any other public and private agencies, as directed;
prepares statistical and narrative reports with recomendations; and
may occasionally be assigned other duties for training purposes or to
meet technol ogi cal changes or energenci es.

Qualifications: A good know edge of the principles, nethods, and
techni ques of financial analysis; a good know edge of the principles
of econom cs and the nethods of economc analysis; the ability to
anal yze and interpret economc factors affecting contracts, najor




econom c prograns, |eases and construction projects; the ability to
anal yze, interpret, and assenbl e data and to make sound
recommendations; the ability to performindependent research; the
ability to prepare statistical reports; the ability to prepare ora
and witten reports and recomrendati ons concisely, logically and
convincingly; and the ability to deal tactfully and effectively with
Gty enployees, public officials, and representatives fromthe

i ndustry.

QG aduation froma recogni zed four-year college or university with a

maj or in finance, economcs, or business admnistration and two years
of professional experience in financial analysis, investnent analysis,

or economc analysis is required. A master's degree in finance,

econom cs, or business admnistration may be substituted for one year

of the required experience.

License: Awvalid California driver's |license may be required.
Physi cal Requirenents: Strength to performaverage lifting up to five

pounds and occasionally over fifteen pounds; good speaki ng and hearing
ability; and good eyesight.

Persons with nedical limtations nmay, wth reasonabl e accomodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
[ight of the person's limtations, the requirements of the position,
and the appointing authority's ability to effect reasonabl e
accomodations to the person's limtations.

As provided in Gvil Service Coommssion 2.5 and Section 4.55 of the
Adm ni strative Code, this specification is descriptive, explanatory
and not restrictive. It is not intended to declare what all of the
duties and responsibilities of any position shall be.



